
Checklist: Embedding Anti-Oppression in Daily Practice 
for Social Workers 
Use this checklist to guide your actions and ensure anti-oppressive frameworks are 
effectively embedded in your daily social work practice. 

 

Self-Reflection 

☐ Regularly assess your own biases, privileges, and assumptions. 
☐ Identify areas where your personal beliefs may influence professional decisions. 
☐ Commit to ongoing learning and accountability in addressing internalized oppression. 
☐ Seek feedback from colleagues or supervisors to uncover blind spots. 

 

Education and Training 

☐ Stay informed about systemic inequalities and anti-oppression strategies through 
professional development. 
☐ Participate in workshops, training, or seminars focused on anti-oppressive practices. 
☐ Study intersectionality and its impact on individuals and communities. 
☐ Share educational resources with colleagues to foster a collective understanding of anti-
oppressive approaches. 

 

Policy Advocacy 

☐ Identify systemic barriers within your organization or community that perpetuate 
oppression. 
☐ Advocate for equitable policies that address the needs of marginalized groups. 
☐ Collaborate with policymakers or advocacy groups to push for systemic reforms. 
☐ Track and celebrate policy changes or initiatives that promote social justice. 

 

Community Engagement 

☐ Build relationships with community members based on trust, respect, and cultural 
humility. 
☐ Include clients and communities in decision-making processes to ensure their voices 
are heard. 
☐ Partner with local organizations to address shared goals, such as housing stability or 
education equity. 



☐ Organize or participate in community forums or town halls to stay connected to local 
needs. 

 

Client Empowerment 

☐ Work collaboratively with clients to co-create goals and solutions tailored to their unique 
circumstances. 
☐ Provide clients with information about their rights and available resources. 
☐ Encourage clients to participate actively in decisions affecting their lives. 
☐ Celebrate client achievements to reinforce a sense of agency and empowerment. 

 

Intersectional Approaches 

☐ Acknowledge how overlapping identities (e.g., race, gender, ability) shape clients’ 
experiences. 
☐ Tailor interventions to address the specific challenges faced by clients with intersecting 
identities. 
☐ Avoid one-size-fits-all solutions by considering the diverse realities of your client base. 
☐ Incorporate intersectionality into case planning and advocacy efforts. 

 

Collaboration with Colleagues 

☐ Discuss anti-oppressive strategies during team meetings or case reviews. 
☐ Share successes and challenges to foster collective learning and improvement. 
☐ Mentor or support peers in adopting anti-oppressive frameworks. 
☐ Collaborate across disciplines to leverage different perspectives in tackling systemic 
issues. 

 

Accountability and Evaluation 

☐ Regularly evaluate the impact of your actions on clients and communities. 
☐ Solicit feedback from clients and colleagues to assess your adherence to anti-
oppressive principles. 
☐ Set measurable goals for your anti-oppression efforts and track progress over time. 
☐ Adjust practices as needed to align more closely with anti-oppressive values. 

 



By consistently checking these items, social workers can effectively integrate anti-
oppression into their daily practice, driving meaningful change and fostering equity in the 
communities they serve. 
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